A Snapshot of your Working Styles

The Coordinator

Coordinators tend to be independent and objective, usually possessing a strong value system. A careful, :
cautious, conventional person who is diplomatic and sincere. They tend to be very loyal, precise and @
disciplined with high standards and expectations of self. Decisions are difficult to make until facts and

details are available. Many see Coordinators as critical and ideological thinkers who may be quiet and

reserved around strangers.
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Download a sample full profile at www.thecolourworks.com
or contact us on 0345 045 0933

The Colour Works are specialists in transforming performance in individuals, teams and organisations.
The Insights Discovery model and methodology is the intellectual property of The Insights Group Limited ©-.
All rights reserved.

Value to the organisation:

Defines, clarifies, gets information, criticises
and tests.

Inner drive:

Tends to avoid and reject interpersonal.

Influences others by:

Factual data, logical arguments, systematic
methodology.

Affirmations for Coordinators

Social interactions is necessary for personal growth.
I will avoid developing preconceptions about people.

Things people say about me
“They seem very reliable, trustworthy and hard-working.”

“They are loyal and loveable; unlikely to let anyone
down.”




