A Snapshot of your Working Styles

The Director

Directors can be forceful, demanding, decisive and autocratic people who tend to be strong individualists.
They are forward-looking, progressive and compete to attain goals. Headstrong, they often have a wide
range of interests. When solving problems they are logical and incisive. Directors will often come up with
imaginative and unusual solutions.

Value to the organisation:
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Strategy, process and getting the job done.

Inner drive:
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Organise the external world and compete.

Influences others by:
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Force of character, persistence and drive.
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Affirmations for Directors
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It's ok to show my vulnerable side to those | trust.
Good relationships are worth making compromises for.

Things people say about me

“They prefer people to be direct and say what is on
their mind.”

“They are good at delegating and they are always
Download a sample full profile at www.thecolourworks.com forthright. Everyone knows exactly where they stand”
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